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KEY FINDINGS

Ø Engineering degrees are perceived as a good basis for a variety of career 
paths, not just in the engineering sectors.  Women engineering students 
have not necessarily decided to pursue an engineering career.

Ø Students that go on industrial placement are more likely to have clear 
career ambitions than those who choose not to.

Ø The transition from education to work can be difficult for students in 
terms of adjusting to the practicalities and routines of work as well as 
the context of their work (including bureaucracy and office politics).  
The industrial placement can facilitate the transition to employment 
following graduation.

ØWomen engineering students adopt a variety of strategies for 
coping both as an industrial placement student and in a male 
dominated environment.  These coping mechanisms tend to focus 
attention on the women themselves rather than on processes implicit 
within organisations.

ØWomen engineering students are not always comfortable with the teaching and learning methods used in 
HE.  Women and men want a more practical, relevant curriculum.

ØWomen engineering students found that the skills most transferable from HE to the workplace are practical 
and generic skills, such as report writing and presentation skills, not the technical knowledge gained 
throughout their degrees.

For more information contact Abigail Powell – A.Powell@lboro.ac.uk


